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Abstract 

This review aims to identify key contemporary ways for enhancing teacher quality 

through teacher education in order to inform Cambodian policymakers and 

educators how to make effective decisions on improving teacher and education 

quality. Human capital theory is used to examine significant causality between 

components of teacher education or other alternatives and teacher quality and 

productivity. A review of the literature on research and practices in other countries 

found four significant patterns namely the measurement of Teacher education’s 

effectiveness, quality management system, collaboration from key stakeholders, 

qualified teacher educators and teacher’s self-efficacy and motivation that could 

provide new answers and information for teacher education and national education 

policy in Cambodian school context. Practical implications are also discussed. It is 

argued that having only teacher education in place without evaluation on its 

effectiveness, proper quality assurance system, collaboration from key 

stakeholders, qualified teacher educators, strong student teacher’s motivation is 

insufficient to bring about and enhance teacher quality and productivity. 
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